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l. PURPOSE

A. Tuberculosis Risk Management for Staff. The purpose of this policy is to
manage the risk of staff occupational exposure to tuberculosis infection (TB)
in each correctional facility within the Wyoming Department of Corrections
(WDOC) and establish a procedure for initial and ongoing testing for
infection, treatment, and prevention of TB.

1. PoLicy

A. General Policy. It is the policy of the WDOC to provide written procedures
established to eliminate or reduce staff occupational exposure to TB and
prevent exposure to inmates by ruling out initial infection. These procedures
include compliance methods and staff testing, treatment and prevention
requirements pursuant to its general rule making authority at W.S. § 25-1-105.

1. All correctional facility staff who have regular and daily contact with
inmates shall be screened for tuberculosis infection and disease prior to
job assignment and periodically in accordance with recommendations
from applicable local, state, and federal public health authorities. (ACI 4-
4386- Revised)

2. This policy is developed in conjunction with the State of Wyoming
Department of Health, pursuant to W.S. § 35-1-240(a)(xiv). As such, any
refusal of staff of the WDOC to comply with the requirements of this
policy may be punished as a misdemeanor pursuant to W.S. § 35-1-105.

3. Because of the extreme health concerns posed by tuberculosis, non-
cooperation by staff with testing, treatment, and prevention ordered
pursuant to this policy may result in disciplinary action, up to and
including dismissal in accordance with the State of Wyoming Personnel
Rules.

B. Compliance with State and Federal Rules and Regulations. It is the policy
of the WDOC to comply with Centers for Disease Control (CDC) and

Wyoming Occupational Health and Safety Administration (OSHA) rules and
regulations concerning occupational exposure to TB.

1. DEFINITIONS

A. Chief Executive Officer (CEO): A CEO is identified, but not limited to, the
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following positions:  Director, Deputy Director, division administrators,
deputy administrators, wardens, district supervisors, adult community
corrections coordinator, adult community corrections directors.

B. Correctional Facility Staff: (For this policy only.) Wyoming Department of
Corrections employees (temporary and permanent) and contract service
providers whose work is performed primarily within WDOC correctional
facilities.

C. IGRA Screening- Interferon Gamma Release Assay (IGRAS): IGRA’s are
whole-blood tests that can aid in diagnosing Mycobacterium tuberculosis
infection. They do not help differentiate latent tuberculosis infection (LTBI)
from tuberculosis disease

D. Mycobacterium Tuberculosis: The causative agent of tuberculosis that is
carried through the air in infectious droplet nuclei, when persons with
infectious tuberculosis of the lungs or larynx sneeze, cough, speak or sing.

E. Tubercle Bacillus: The bacillus that causes tuberculosis.

F. WDOC Health Services Manager: Wyoming Department of Corrections’
staff member who coordinates, monitors and insures implementation of
services to be performed by contracted medical providers, as deemed
necessary by the WDOC.

V. PROCEDURE

A. Compliance Methods. These methods are utilized to comply with CDC, and
OSHA rules and regulations.

1. WDOC meets the intermediate risk level criteria established by the CDC
due to the nature of the Department’s offender population. As such,
WDOC shall comply with reporting requirements as defined by the
Wyoming Department of Health (DOH).

2. Engineering and work practice controls shall be utilized to eliminate or
minimize exposure to staff. Where occupational exposure remains after
institution of these controls, personal protective equipment shall also be
utilized in accordance with WDOC Policy and Procedure #3.210,
Comprehensive Safety and Health Program for Correctional Facilities.
(See Section IV.F below)
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3. Compliance methodology shall be examined and maintained on a regular
schedule to include an annual review at a minimum.

4. An IGRA screening shall be performed on all staff at the time of
employment.
5. A risk assessment and signs and symptoms screen shall be performed on

all staff annually. The need for subsequent screening of staff with negative
tests upon hire and no symptoms should be based on the person’s risk of
acquiring infection. If symptoms are present the staff member will need to
have further evaluation to rule out active TB disease. Any staff who have
had a positive reaction to the skin test, or IGRA or who has a documented
history of previous treatment for TB infection shall be excluded. The staff
member shall sign a release of information in order for the correctional
facility provider to verify treatment.

6. An IGRA screening may be performed whenever exposure to an infectious
tuberculosis case is suspected by the medical department.

B. Testing Requirements

1. Upon employment with the WDOC each staff member shall be screened
by the medical department for signs and symptoms of TB. Staff with
symptoms of pulmonary TB (e.g., productive, prolonged cough; chest
pain, coughing up blood) may be infectious. Suspicion should be high
where pulmonary symptoms are accompanied by general systematic
symptoms of TB (e.g., fever, chills, night sweats, easy fatigability, chest
pain, loss of appetite, weight loss). Staff should be interviewed to
determine whether they have experienced any of the above symptoms
within the past few weeks. Symptomatic staff should receive a thorough
medical evaluation immediately, including an IGRA screening, chest x-ray
and, if indicated, sputum examinations.

C. Test Results

1. If the result of an IGRA test is negative, staff shall take the completed
WDOC Form #129, Tuberculosis Testing Record for Staff, to their facility
Human Resources office for maintenance in the employee’s medical file,
separate from the employee’s personnel record, in accordance with
Section 7 of the State of Wyoming Personnel Records Policy. Testing
requirements shall be considered complete at this time.
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2. For any positive result, a follow-up medical evaluation and chest x-ray is
required.

I WDOC uses a designated health care provider, outside of the
facility contracted health care provider, and pays for the evaluation
and chest x-ray.

ii. If the medical evaluation and chest x-ray does not show signs of
active tuberculosis, the employee must provide a written release
from the health care provider, using WDOC Form #129.2,
Physician Evaluation for Tuberculosis. Upon determination of the
health care provider that the employee is fit for duty, the employee
is released to start or return to work. Testing requirements shall be
considered complete at this time.

iii. If the medical evaluation and chest x-ray is suggestive of active
tuberculosis, the employee shall be placed on sick leave until
subsequent testing shows that the employee is not infectious as
verified by the employee’s personal health care provider. The
employee must provide a written release to return to work from the
health care provider.

a. Any cost of treatment shall be borne by the employee as
would any other illness.

b. Any positive results must be reported to DOH’s TB
Program Manager.

3. Staff who has had a previous positive reaction or documented history of
adequate prior treatment for TB might receive a positive result to the
IGRA test. In these instances, the following procedure is established:

I Verification of a previous positive reaction and/or prior treatment
is required from the employee’s personal health care provider.

ii. After medical documentation is provided, the staff member shall
complete WDOC Form #129.1, Tuberculosis Questionnaire for
Staff.

iii. If the employee has no symptoms of TB, the employee shall take
the completed WDOC Form #129.1 to their facility Human
Resources office for maintenance in the employee’s medical file,
separate from the employee’s personnel record, in accordance with
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Section 7 of the State of Wyoming Personnel Records Policy.
Testing requirements shall be considered complete at this time.

iv. If the staff member has any symptoms of TB, they are required to
obtain a medical evaluation and chest x-ray from a WDOC
designated health care provider using WDOC Form #129.2,
Physician Evaluation for Tuberculosis, as described in this policy.

D. Personal Protective Equipment (PPE). In work areas where there is a
reasonable likelihood of exposure, staff shall use PPEs. PPEs include
hypoallergenic gloves, gowns, masks, and respirators.

4. All personal protective equipment shall be provided by WDOC at no cost
to staff. PPE shall be chosen based on the anticipated exposure. The
OSHA compliance officer shall ensure staff use appropriate PPE and that
appropriate PPE is readily accessible at the correctional facility.

5. Respiratory Protection

I The CDC Guidelines recommends and OSHA requires staff to
wear at least a N95 respirator when staff enters rooms housing
individuals with suspected or confirmed infectious tuberculosis
disease, and when staff must transport an individual with suspected
or confirmed tuberculosis disease.

ii. The OSHA compliance officer shall ensure a respiratory protection
program is established in accordance with 29 CFR 1910.134 and
the Wyoming Occupational Health and Safety General Rules.

E. Record Keeping

6. A record of correctional facility staff testing results shall be maintained by
the facility’s Human Resources office, and shall be available to the OSHA
compliance officer upon request.

I Per 29 CFR 1904.11 and the Wyoming Occupational Health and
Safety General Rules, information pertaining to individuals
diagnosed with TB while employed with WDOC shall be recorded
on the OSHA 300 Log.

il. Contracted medical and mental health staff and substance abuse
treatment providers shall maintain their test results separately.
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8.

Mandatory Reporting. All cases of confirmed TB will be reported to the
Wyoming Department of Health’s TB Program Manager as required by law.

Policy Review
The WDOC Health Services Manager shall review this policy annually

and ensure the policy is amended to reflect the most current practices as
indicated by the DOH and any other pertinent authorities.

Policy Training
The WDOC Training Academy Director shall ensure all correctional

facility staff receive training related to occupational exposure to
communicable diseases and risk reduction.

TRAINING POINTS

A

B.

Who should receive a TB test?

How often is the IGRA test given?

Should persons previously treated for TB receive IGRA testing?

Give an example of Personal Protective Equipment (PPE) that could be used
to limit exposure to TB.

Where should an individual’s Tuberculosis Testing Record (WDOC Form
#129) be taken after completion?




